
DENTAL HYGIENE ADVISORY BOARD 

MEETING MINUTES 

OCTOBER 25, 2021; TTC, Room 4380 

 

Present:  Kim Grubka, Paige Eagen, Faith Bentley, Breanna Franks (student rep), Ashley Colpetsir, Sam 
Reidenbach, Dr. Leon Coverly, Melissa Houchin, Melissa Dixon (Hudson), Erika Adkins (Jackson), Dr. 
Letitia Randall (via Zoom), Marie Koss-Ryan, Diane Fort, Katie Hatfield, Ana Abendschein, Amy Murray, 
Samantha Wendell 

 

1) Welcome 
a) New member 

i) Breanna Franks, student rep 
2) Approve FALL 2020 Minutes 

a) N/A 
3) Admissions Information 

a) 73 applicants 
b) 64 met the minimal requirement 
c) 27 were offered seats 
d) 24 accepted 
e) 19 are now enrolled 

i) Lost 5 students (medical, online learning concerns, program difficulty attrition.) 
f) Lowest pre-req GPA was 3.5 
g) College is adopting a Holistic admissions process 

i) Patrick Joswick, Director of Nursing will take the lead on this endeavor 
ii) Nursing will be the pilot program for this admissions process change 

4) Clinic statistics 2020/2021 
a) Include as addendum 

5) Curriculum/Clinic Information 
a) Accreditation update 

i) CODA reporting concerns regarding interruptions for Class of 2021; due March 15, 2021. 
(1) Received letter 5/20/21; Report of Interruption granted. 

ii) Curriculum review 5/24/21 
(1) Reviewed Clinical Courses 

(a) DHY 119,129,139,249, 259. 
(b) Emerging info to include: 

(i) Silver Diamine Fluoride – Summer 2022 lab 
1. Board recommended this addition 

(ii) Saliva testing for Perio/Caries (cost dependent) – Summer 2022 lab 
1. Mixed review on important add to program 

a. Follow up with patient would be very difficult 
b. Billable option for practice-insurance does not cover.  



c. Doesn’t change protocol that is used for infection 
d. Good oral cleaning is the best 

iii) Direct observation rubrics in manual 
iv) KVCC Faculty have the ability to choose the 2 courses that they would like to teach in person 

(1) Hybrid courses are considered in-person 
6) Clinical changes 

a) Updated entrance protocols for patients – enter at main DHY entrance 
b) Patients continue to be screened; 2 questions and temperature 
c) No longer taking temperatures of everyone that enters clinic and requiring survey.  
d) Students and employees do health screening at home. 

7) Outcome Assessments – Include as addendum 
a) NBDHE results 
b) CDCA results 

8) CAPITAL 
a) 2021/2022capital requests - $56,420  

i) Instructional Upgrade – including new message board, light/camera for Unit 5, lab and 
classroom upgrades 

ii) 5 straddle stools 
iii) Autoclave Documentation 

b) Perkins - $4,615 
i) Magnetostrictive Unit & Accessories – 4 units 
ii) Air Polishers – 9 units 
iii) Handpiece motors – 3 

c) 2022/2023 Considerations 
i) Perioscopy – periodontal endoscope 
ii) DH Cubed sharpener 
iii) Periotriever 
iv) Hirschfield files 

9) DA Program with CTE/KRESA (formerly EFE) 
a) Curriculum changes will take effect winter of 2022 

i) DHY 105 – 2 credits; strategy change to 2-0-6 (clinic) 
ii) WPE 112 – 2 credits; strategy change to 2-2-3 (lecture/discussion) 
iii) DHY 106 – 1 credit; strategy change to 1-0-3 (clinic) 
iv) DHY 113- 1 credit; strategy 1-0-3 (lab) 
v) DHY 278 – 1 credit; strategy 1-0-0 (internship) 

b) WPE course is being offered again 
c) Katie invited to speak at KVDDS 

i) Trying to develop ways to reach out to find internship opportunities 
d) KRESA (Education For Employment, formerly)   

i) Career and Technical Education (CTE)   
(1) Aligning with national move to Trades and Technical education for students. 
(2) Anonymous donor: land and 100 million to a career center (94 and Sprinkle Rd. corridor) 
(3) Health Sciences will be located in the new Career Center. 

10) New Business   



a) Dental Therapy-Master’s degree; work under a dentist; can write prescriptions 
i) This item came up in the Perkins questionnaire from a board member 

(1) Rumors that Ferris State is considering and a community college in the UP 
(2) Especially important in rural areas 
(3) Board agreed that this is probably best considered for a dental school. 
(4) Perhaps consider KVCC as a satellite campus? 

b) Private Practice  
i) CDC suggested practices?  How do you manage handpieces (autoclaving after each use) 
ii) City water, reverse osmosis, container water? 
iii) Digital scanning 

(1) Using this for screening 
c) Equipment/Capital request 

i) Reverse osmosis? 
ii) Digital screening (after reverse osmosis) 

d) Improvements for grads 
i) Time management ideas 

(1) Reduce paperwork and assessments in later semester 
(a) Work to frontload outcomes?  
(b) Require a certain number of patients in a given amount of time last semester? 
(c) 3 semesters clinic, 4th semester replicate a private practice? 

ii) Increasing enrollment involves accreditation 
(1) CODA requires process in order to increase or decrease our program enrollment 

numbers. 
11) Other 
12) Adjournment 

 

 

Next meeting 5/23, 6 PM – 7:30 PM   



Fall 2021

Dental Hygiene Advisory Board 
Meeting 



1) Welcome
2) Approve Fall 2020 minutes
3) Admissions Information
4) Curriculum / Clinic Information

1) Accreditation update
5) Outcome Assessments

1) NBDHE results
2) CDCA results

6) CAPITAL
1) 2021/2022 capital requests
2) Perkins 

7) DA Program with KRESA - CTE
8) New Business…
9) Other

AGENDA

Next Meeting 5/23/22 at 6:00 – 7:30 PM. 



 Professional Representatives
 Lee Coverly DDS – periodontist 
 Jorie Harris DDS – general 
 Melissa Houchin RDH – general 
 Melissa Dixon RDH – general 
 Erika Adkins RDH – general 
 Chris Leja DDS – periodontist
 Tisha Randall DDS – orthodontist 

 Manufacturer Representative
 Sam Wendell RDH – Dentsply Sirona, Region 

Business Specialist, Preventive
 Interprofessional Representative
 Marie Koss-Ryan – Speech-Language Pathology, 

WMU
 Diane Fort – CTE Program Coordinator for KRESA

 KVCC Student Representative
 Breanna Franks – DHY 2nd Student (class 2022)

 KVCC Representatives
 Ashleigh Colpetsir RDH – DHY Faculty
 Sam Reidenbach RDH – DHY Faculty
 Katie Hatfield RDH – DA Instructor 
 Kim Grubka RDH – DHY Director 
 Paige Eagan – Interim Dean, Provost / VP of 

Instruction and Student Services
 Amy Murray – Health Career Admissions Coord.
 Ana Abendschein – Pathway Advisor
 Kelly Reed – Pathway Advisor
 Chris Stroven – Counselor 

DHY advisory board members



 College in the process of the Dean search….
 Math & Science
 Business, Trades & Services
 Health Careers & Sustainable Foods

Dean Positions



FALL 2021 Admissions
 73 applicants
 64 met the minimal requirement
 27 were offered seats
 24 accepted seats
 19 are now enrolled
 Lowest Prerequisite GPA was 3.5

 Committee looking into Holistic admissions 
(test-blind? admissions policy)
 Patrick – NURS director taking lead 



Clinic statistics Academic year 20 / 21
Fall 2020
 Total Patients –

541
 Production –

$14,244.00
 Collection –

$13,493.00 
 Collection rate –

95%
 Veterans – 38
 discounted 

services –
$2,086.00

Winter 2021
 Total Patients –

746
 Production –

$18,946.00
 Collection –

$18,656.00 
 Collection rate –

98%
 Veterans – 45
 discounted services 

– $2,351.00

Summer 2021
 Total Patients 

– 149
 Production –

$3,285.00
 Collection –

$3,166.00 
 Collection rate 

– 100%
 Veterans – 14
 discounted 

services –
$636.00



 Report to CODA concerning the educational interruptions for Class of 
2021 was due March 15, 2021
 Received letter from the Commission on 5/10/21
 Report of Interruption for Education related to COVID-19 was granted 

approval without reporting requirements.

CODA – Commission on Dental Accreditation



 Curriculum review 5/24/21
 Reviewed Clinical Courses

 DHY 119
 DHY 129
 DHY 139
 DHY 249
 DHY 259

 Emerging Info to include?
 Silver Diamine Fluoride – Summer 2022 lab
 Saliva testing for perio / caries (cost dependent) – Summer 2022 lab

 Direct Observation rubrics in manual

 College allowing faculty to choose what 2 course are taught in person
 Hybrid courses count as in-person

Curriculum CHANGES



 Updated entrance protocols for patients – enter at main door
 Patient Screening survey is minimized – 2 questions & Temperature
 No longer taking temperature of everyone entering the area and filling 

out survey – students & employees are to do a health check at home 
prior to coming on campus.

CLINICAL CHANGES



Failure rate –
Nationally @ 9.3%
KVCC @ 0.0%

Overall score 
d-value trend –
on the positive 
side



DHY 
class

NBDH Exam CDCA
ADEX
OSCE

CDCA
ADEX
PTCE

LOCAL N2O Endorsements & 
Licensure

Job 
F/P

1st 2nd 3rd 1st 2nd 1st 2nd local N2O State

2017 20 19 20 14/20 6/6 17/18 15/18 18 18 19 9/8

One (1) has not taken National; six (6) failures on patient exam; one (1) not licensed; 17 out of 20 has jobs

2018 20 19 19/19 17/20 3/3 17 17 17 17 18 11/3

One (1) has not taken National; three (3) failures on patient exam; two (2) not licensed; 14 out of 20 has 
jobs

2019 16 16 16/16 15/16 1/1 16 16 16 16 16 16

2020 19 19 15/15 18/18 19/19 19/19 16 16 19 13/4

CDCA - ADEX
Manikin

2021 17 17 16/17 16/17 17/17 16/17 13 12 17 13/2

One (1) student took the WREB exams (clinical manikin, OSCE, & LA) passed  and is licensed in MT



CAPITAL REQUEST
School year 2021/2022 School year 2022/2023

 Capital Request totaled $56,420.00
 Instructional Upgrade – including new 

message board, light / camera for Unit 5, lab 
and classroom upgrades

 5 Straddle stools
 Autoclave Documentation

 Perkin’s Vocational Education $ 4,615.00
 Magnetostrictive Unit & Accessories – 4 

units
 Air Polishers – 9 units
 Handpiece motors – 3 

 Request are due soon to the 
Dean
 Perioscopy – periodontal endoscope
 DH Cubed sharpener
 Periotriever
 Hirschfield Files 



Curriculum change takes effect 
WINTER 2022

DHY 105 – 2 credits 
Strategy 2-0-6 (clinic)
WPE 112 – 2 credits
Strategy 2-2-3 (lecture / discussion)
DHY 106 – 1 credit
Strategy 1-0-3 (clinic)
DHY 113 – 1 credit
Strategy 1-0-3 (lab)
DHY 278 – 1 credit
Strategy 1-0-0 (internship)

Dental Assisting – w/KRESA
CTE (Career & Technical Education)



 Dental Therapy?
 Private Practice?
 Equipment?
 Capital Request?
 Improvements for our grads?

 Time management ideas…
 Increasing enrollment involves accreditation

New Business….



Other….

Next meeting: 5/23/22 6:00 – 7:30
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